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The DOE Career Intern Program (CIP) At A Glance

Sponsored by the Office of Human Resources Management (ME-50), the Department of
Energy’s Career Intern Program (CIP) is designed to provide a continuing source of
diverse and highly competent technical and business personnel with the skills and
knowledge necessary to meet the Department’s current and future staffing needs.  The
CIP is designed for recent college graduates, current employees, and private sector
candidates with 3-5 years  experience.

The program consists of common core, technical and business training activities,
and the opportunity for a rotational work experience in a variety of program functional or
support areas.  The CIP, a 2-year program, is intended to provide participants with well-
rounded understanding of the Department’s missions and operations and in-depth
knowledge of Office/Site-Specific functions and operations.

For more information on the CIP , contact the CIP Program Manager in the Office of
Training and Human Resource Development (ME-51) at (202) 287-1656.

*Actual course dates and rotational assignments subject to vary
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YEAR 1 YEAR 2

F IELD/PROGRAM OFF ICE  SPECIF IC  WORK ASSIGNMENTS AND TRA IN ING**FIELD/PROGRAM OFF ICE  SPECIF IC  WORK ASSIGNMENTS AND TRA IN ING**

                     No. Of Interns  Retention (%)

CIP FY2002

TIP* FY2001 15  94%

TLDP* FY2000 16  94%

Replaced  by the DOE CIP

PPARTICIPATING ARTICIPATING OOFFICESFFICES

Savannah River Site and Albuquerque
Operations Office, Oak Ridge Operations
Office

Albuquerque Operations Office, Richland
Operations Office, Office of River Protection,
Savannah River Site, Golden Field Office,
Oakland Operations Office, Fossil Energy

**Site specific standards and qualification programs can be incorporated as a part of CIP.
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      ROTATIONAL
      ASSIGNMENT

ONSITE or OFFSITE

n Minimum 30-day rotation
assignment at another
field office, headquarters
program office, national
laboratory, or contractor
organization
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Courses include:
§ Integrated Safety

Management
§ Safeguard and

Security
§  Workplace

Diversity

PR
O

G
R

AM
 K

IC
K

O
FF

 @
 H

Q
PR

O
G

R
AM

 K
IC

K
O

FF
 @

 H
Q

CO
M

M
O

N
 C

O
R

E 
TR

AI
N

IN
G

CO
M

M
O

N
 C

O
R

E 
TR

AI
N

IN
G


